
R2017-06: Sexual Harassment Policy Review and Implementation of Specific Training 
Programs 
 
Resolved, that the Diocese of Southern Ohio recognizes that societal changes through 
the use of social media have brought increased attention to the devastating acts of 
sexual harassment in a variety of contexts including the workplace, church, and 
society, and be it further 
 

Resolved, that the Bishop of the Diocese of Southern Ohio create a representative task 
force to: (1) evaluate current sexual harassment policy contained within the Safe 
Church Training program for effectiveness and (2) develop specific training and 
listening programs on sexual harassment to raise awareness and encourage 
appropriate behaviors, and be it further 
 
Resolved, that at a minimum a report regarding compliance with this resolution is 
presented at the 144th Diocesan Convention. 
 
Explanation 
Now is the time to speak up for social change. Sexual harassment is not about sex; it is 
about power and the exploitation of a power differential. 2 In our Baptismal covenant, 
we are called to “renounce evil powers of this world which corrupt and destroy the 
creatures of God.” (BCP, 302). The church has been called to “persevere in resisting 
evil, strive for justice and peace among all people, and to respect the dignity of every 
human being” (BCP, 304). Sexual harassment uses power and privilege to objectify 
human relationships which perpetuate injustice. 3 It continues to be pervasive in 
society particularly in the workplace. The church, as the “pillar and ground of truth” is 
called to carry out its mission of reconciliation and “the proclamation of the Gospel by 
promoting justice, peace, and love” (BCP, 855).  As part of the Evangelism component 
of the Jesus Movement, the church can taking a leading role in preventing sexual 
harassment and bringing healing and justice for victims by modeling behaviors that 
exemplify the teachings of Christ. 

Impact on Budget 
$500 for the meeting and administrative costs of the Task Force 
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